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S NEWS-LINES!

YOU CAN sometimes raise the wages

of your emploves after collective
bargaining with a union has broken
down, without violating the Taft-Hartley
law. The General Counsel of the Nation-
al Labor Relations Board finds that an
employer was within his rights in raising
wages where he had bargained in good
faith until negotiations with the union
reached an impasse.

* * *

YOU CAN get approval of an em-
ployes’ pension plan, for tax-deduc-
tion purposes, even though you as
employer, are the only one entitled to
collect what employes owe you from their
pension payments. Internal Revenue Serv-
ice rules that such a debt provision does
t disqualify an employes’ pension,
?r)oﬁt-sharing or stock-bonus plan.
¢ * * * :
YOU CAN, as a farmer, make an
agreement with the Government up
to October 5 to reduce your winter-
wheat planting under the “soil bank”
program. The Agriculture Department
‘extends the deadline for these acreage-
reserve contracts to that date to give all
wheatgrowers a chance to participate,
and thereby earn cash payments from the
Government.

* * *

YOU CAN make a bid to buy con-

trolling interest in the former Ger-
man firm of Karl Lieberknecht, Inc. The
Attorney General asks for sealed bids by
October 10. The company has principal
offices at Lauderdale, Pa., and makes cer-
tain types of machinery and metals.
Details may be obtained from the Office
of Alien Property, Washington 25, D. C.

* * *

YOU CANNOT refuse to give your

employes vacation pay to which
they are entitled even though they left
their jobs in the face of a no-strike agree-
ment containing an arbitration cla
grievances. A State court holds tha

WHAT YOU AS A BUSINESSMAN
CAN and P4 CANNOT DO

as a result of recen

emploves did not become “new hires”
for purposes of vacation pay when the
strike ended.

Ed YOU CANNOT prevent the Federal

Trade Commission from compelling
you to produce your business records in
connection with proceedings involving
charges of price discrimination under
the Robinson-Patman Act. A federal dis-
trict court decides that the Commission
has power to subpoena a company’s
books and records in Robinson-Patman
proceedings.

* * *

YOU CANNOT, as controlling stock-

holder in a company, avoid paying
an income tax on dividends that you
waive so as to increase dividends paid to
relatives and key employes of the com-
pany. Internal Revenue Service holds
that such dividends are taxable to the
controlling stockholder.

* * *

YOU CANNOT collect interest on a

tax overpayment during a period in
which the delay in delivery of your re-
fund check is not the fault of the Govern-
ment. Internal Revenue Service says that
interest will not be allowed.

* * *

YOU CANNOT expect to get NLRB

to throw out a union’s petition for a
representation election because there is
a jurisdictional conflict between AFL-
CIO unions. The Labor Board rejects this
argument by a company for dismissal of
an election petition.

* * *

YOU CANNOT import any sugar

from Cuba during the remainder of
this year without obtaining a certificate
from the Department of Agriculture. This
requirement is established by the De-
partment to make sure that sugar imports
from Cuba will not exceed that country’s
uota for 1956.

¢

Conclusions expressed in these paragraphs are based upon decisions and rulings of

courts and Government Bureaus. In making their decisions, courts and

bureaus consider

many facts which, for reasons of space, cannot be set Jorth in detail. U. S. NEws & WORLD

REPORT, on written request, will refer interested rea

ers to sources of this basic material.

A &

“WHY NATIONAL CARBON
CHOSE I0WA
FOR ITS EVEREADY PLANT”

%y

A. S. Johnson, President, National Carbon Company
A Division of Union Carbide and Carbon Corporation

“After a thorough study of 21 cities in
four states, National Carbon Co. chose
Red Oak, Iowa, as the site of its new
Eveready brand batteries plant.

“Among the factors that determined
our choice was the availability of indus-
trious, quick-to-learn people. Iowa em-
ployees demonstrated strong basic in-
telligence and an ability to understand
quickly various manufacturing steps.
Maximum production of 50 battery
types was achieved in minimum time.

“A spirit of friendly cooperation be-
tween the city and the plant, and be-
tween employees in the plant has re-
sulted in high productivity, excellent
product quality and a fine safety record.

“The majority of supervisory and
staff positions are now filled with locally
hired people, and many lowans have
gone on to important positions at other
National Carbon locations.”

The high intelligence and mechanical
ability Mr. Johnson mentions are ac-
cepted facts by Iowa industry. The
state has a fine educational system in-
cluding vocational training. And much
of lowa’s labor supply comes from its
farms and has worked with machinery
from childhood. If you have a move in
mind, just write the Iowa Development
Commission for more information on
Iowa’s labor force and many available
plant sites.

Address your inquiry to —

IOWA
DEVELOPMENT
COMMISSION

345 Jewett Building * Des Moines 9, lowa
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u.s. News.é WorldiRep'ort :

”Psychologlcal Tests’’ =

A SCIENTIST’

ON RACE.

In the dispute about racial integration in
schools, these questions keep coming up:

® Are Negroes really equal to whites in
their capacity for education?

® Can they compete on even terms in mixed
schools—or do they drag down educational
levels?

Here is a psychologist's answer, It is
based on tests given to thousands of people
of both races and of similar backgrounds.

- The psychologist's conclusion from these
M is that Negroes are below whites in ca-
ity for education. He finds that improve-

~ g \}é.*'tﬁ o & T g

e

 REPORT
‘FERENCES

ment of Negroes' social and economic status
does not reduce this difference.

Dr. Frank C. J. McGurk, born and educahd
in Pennsylvania, has been doing research in
racial psychology since 1939. He has just Ieﬂ 3
the staff of the U.S. Military Academy;, aof
West Point, N. Y., to become associate profes-
sor of psychology at Villanova University.

The paper by Dr. McGurk that follows is
published here for the first time. It is one of the
few scientific studies in the field of psychol-
ogy that are available on a subject of great
and growipg importance.

by Frank C. J. McGurk, Ph. D.

Associate Professor of Psychology, Villanova University

If we in America are going to make any sense out of the
Supreme Court’s desegregation decision, we will have to be
more factual about race differences, and much less emo-
tional. We can have our dreams, if we like to dream, but
we should be willing to distinguish between dream and re-
ality. Already, we have gone too far toward confusing these
two things.

As far as psychological differences between Negroes and
whites are concerned, we have wished—and dreamed—that there
were no such differences. We have identified this wish with
reality, and on it we have established a race-relations policy that
was so clearly a failure that we had to appeal to distorting
propaganda for its support. When that, too, failed, we ap-
pealed to the legal machinery to do what nature was not content
to do.

As will be shown in the succeeding sections of this article,
there is ample evidence that there are psychological differences
between Negroes and whites. Moreover, these differences are,
today, of about the same magnitude as they were two gener-
wtions ago. These differences are not the result of differences
in social and economic opportunities, and they will not dis-
appear as the social and economic opportunities of Negroes
and whites are equalized.

Because this is a controversial problem, the facts contained
i this article are documented. This will give the critical reader
a basis for seeking information for himself. It might be well to
point out now that the ideas presented here are markedly at
variance with those thoughts about race differences which are

92

Hgitred by

held by Professor Klineberg, of Columbia University (see
“Characteristics of the American Negro,” New York: Harper;
1944), and by Professor Ashley-Montagu (see “Man’s Most
Dangerous Myth: the Fallacy of Race,” New York: Columbia
University Press, 1945).

The most convenient place to begin the study of our prob-
lem is the World War I period. It was at this time that the
first extensive psychological study was done; tests were ad-
ministered to very large groups of Negro and white draftees
who represented the entire country. The results of this
study were carefully recorded and published by Prof. R. L
Yerkes in 1921 (Memoirs of the Academy of Natural Sciences,
Vol. 15).

The World War I period was also a period of marked social
and economic restriction for the Negro. He was limited to
certain specified residential sections of most cities, and these
were undesirable in terms of present-day standards. Generally,
however, the Negro was a rural dweller, and the available
schools were underequipped, understaffed and often not ac-
cessible. He was limited in general social participation. He
was limited economically, for there were only certain jobs open
to him even when. jelled in the city, and these were the
most menial. JHis vas, as a consequence, markedly re-
stricted, Jlese is little question that the World War I period
was, when compared with the present, one of unquestioned cul-
tural deprivation for the Negro.

Under whatever level of cultural deprivation these conditions

Orignal from .
UNIVERSITY OF MICHIGAN ‘
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.. « ““Social and economic position of the Negro has improved*

represented, the psychological-test scores of the Negroes, during
the World War I period, bore a clearly inferior relationship to
the psychological-test scores of the whites, and many writers
have pointed this out in the past. For the country as a whole,
only about 27 per cent of the Negro recruits obtained psycho-
logical test scores that equaled or exceeded the average test
score of the whites. This is called “overlapping,” and we say
that 27 per cent of the Negro recruits overlapped the average
score of the whites.

When overlapping is 27 per cent, as it was for the Negroes
in World War I, the average Negro score is markedly lower
than the average white score. This concept of overlapping
has nothing to do with range of scores—the difference be-
tween the highest and lowest scores. The range of scores is so
notoriously unstable that it is almost meaningless. Overlap-
ping, as used here, is concemmed only with the relationship
between the bulk of Negro scores and
the average score of the whites.

The overlapping figure of 27 per cent
for the Negroes seemed to be a constant
figure which was found in many different
comparisons of the World War I data.
For example, two tests were used in the
World War I study—the Army “Alpha”
and the Army “Beta.”

The Alpha was thought to be so sensi-
tive to cultural background that it was
considered unfair to those subjects
whose schooling was limited, and whose
general cultural background was poor.
Thus, the Alpha was thought to dis-
criminate adversely against the Negro
recruit. The Beta was developed espe-
cially for those subjects for whom the
Alpha was thought unsuited. Many writ-
ers have contended that, relative to white
recruits, the Negro’s performance on the
Beta was better than his performance
on the Alpha.

Professor Garrett, of Columbia Uni-
versity, has shown that the Negro re-
cruits, in comparison with the white re-
cruits, performed as well, or as poorly,
on the Alpha as on the Beta; the Negro
overlap was 27 per cent and 29 per cent respectiveiy for these
two tests (“A Note on the Intelligence Test Scores of Negroes
and Whites in 1918,” Journal of Abnormal and Social Psy-
chology, Vol. 40).

Further evidence of the consistency of the Negro overlap of
about 27 per cent was given by Professor Garrett for the State-
by-State comparisons of Negroes and whites (“Comparison
of Negro and White Recruits on the Army Tests Given in
1917-1918,” American Journal of Psychology, Vol. 58). Consid-
ering as a single unit the four Northern States where Negro
scores were the highest, Negro overlap of the whites in those
four States—also taken as a single unit—was 28 per cent.

We have already described the social and economic dis-
advantages which prevailed for the Negroes during the World
War I period. At the same time, their overlap of the average
white score was about 27 per cent. If we should make Negro-
white comparisons under conditions where social and economic

disadvantages are not as great for the Negro as they previously
were, what should we find?

Even though there was not true equality between the social
and economic status of Negroes and whites, any approach to

such equality should be reflected in a decrease in the difference

DR. F.C.J. McGURK

between their average test scores. If social and economic factors
are the important thing in determining the test-score differ-
ences between these two racial groups, it would have to follow,
as a matter of logic, that a decrease in the difference between
the social and economic factors between Negroes and whites
should be accompanied by a decrease in the difference be-
tween their average test scores.

On the other hand, if there is no decrease in the difference
between the average test scores of Negroes and whites, and
there have been readily demonstrable changes in the differ-
ence between the social and economic forces affecting these
two racial groups, there can be no causal relationship between
social and economic forces and average test score.

If we put this in terms of a school problem, we can say that
if cultural opportunities—including the opportunity for equal
schooling—are important in determining capacity for educa-
tion (as measured by psychological-test
scores), an improvement in the cultural
opportunities should result in an im-
provement in the capacity for education.
If cultural opportunities are not impor-
tant in determining capacity for educa-
tion,- improving the cultural opportuni-
ties will have no effect on capacity for
education.

A moment’s reflection will surely tell
us that, since World War I, the social
and economic position of the Negro has
improved. This improvement has not
been sudden; it has been going on for
what we can conveniently call the last
two generations. The Negro has achieved
more and more of the social and eco-
nomic opportunities that were once re-
served for the white man, and to say
that the socio-economic status of the
Negro has risen at a faster rate than the
white’s is not an exaggeration. If this
is not so, all of the social reform of the
last two generations has been wasted.

What has happened to the relationship
between the psychological-test scores of
Negroes and whites, while all of this
social and economic improvement has
taken place? Does the Negro now have more capacity for
education, relative to the whites, than he had in 1918? There
are researchers to help us reach an answer to this question.

In the period between the inclusive dates of 1935 and 1950,
about 140 articles were published in the scientific literature of
psychology which dealt with the question of Negro-white test-
score differences. Only 63 of the 140 articles presented data
showing the differences between the test scores of Negroes and
whites, but in all 63 articles, the average test score of the Negro
subjects was lower than the average test score of the white sub-
jects with whom they were compared. The other 76 articles
were simply speculative comments about the problem, and gen-
erally lacking in facts.

Of the 63 articles which presented data, only six presented
enough material to permit us to compare the World War I per-
formance of Negroes and whites with latter-day performance.
These six articles are important for us, since they covered a wide
range of years, a variety of age groups, different grade groups
and different psychological tests. Since they were spaced over a
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